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Community Engagement Lead

OPPORTUNITY DETAILS

Li-FT Power Ltd. (Li-FT) is seeking a highly motivated, self-starter who enjoys working in a dynamic environment to join our
small and dedicated team as our Community Engagement Lead on a full-time basis. Reporting to Li-FT’s Chief Sustainability
Officer (CSO), the Community Engagement Lead is responsible for managing the company’s community and regulatory
engagement efforts to effectively support the execution of Li-FT’s strategic plan. Working closely with Li-FT’s Environment
and Permitting and Exploration teams, the Community Engagement Lead is responsible for planning and executing
community and regulatory engagement programs as well as Traditional Knowledge, cultural, archaeological, and
socioeconomic studies with the support of Li-FT’s Environment and Permitting Manager, CSO, and technical consultants.

Key Responsibilities

¢ Manages and implements Li-FT’s corporate engagement strategy;

e Coordinates engagement activities with local communities and regulators, including logistical aspects such as
arranging charter flights, securing hospitality services and engagement venues, and negotiating compensation for
participants;

e Acts as a primary point of contact for community members and provides support services for community members
as needed to ensure the successful execution of corporate objectives;

o Liaises with external stakeholders including local communities and regulators and represents Li-FT in external
forums;

e Collects and analyzes feedback from engagement activities and community members to enhance program
effectiveness and to inform decision-making;

e Maintains Li-FT’s Stakeholder Management Plan, Engagement Plans, Engagement Logs, and Summaries of
Engagement for all of Li-FT’s projects;

e Leads the development and execution of Traditional Knowledge, cultural, archaeological, and socioeconomic
baseline studies working closely with technical consultants and Li-FT’s Environment and Permitting and Exploration
teams;

e Provides strategic advice to Li-FT’s Management Team, advocating for community perspectives in organizational
planning and strategic discussions;

e Develops and monitors departmental budgets;

e Supervises technical consultants;

e Assists Li-FT’s management and administrative teams with other tasks as needed.

Qualifications

e Ten years of direct experience managing community engagement activities in the Northwest Territories or Nunavut
(essential).

¢ Direct experience managing engagement activities related to baseline data collection and/or environmental
monitoring programs and environmental assessment and/or major permitting proceedings related to major
projects (essential).

e Experience in the mining sector (essential).

e Adiploma or degree in environmental sciences, communications, sustainable development, or equivalent
(preferred).

Knowledge, Experience, and Personal Traits
e Strong understanding of the cultural, social, and economic landscapes of the Northwest Territories (essential) and
Quebec (preferred).
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e Demonstrated track record of developing and maintaining positive relationships with Indigenous communities and
regulatory authorities.

e Strong organizational and project management skills with a demonstrated ability to manage engagement activities
for major mineral resources projects involving dispersed corporate and technical teams.

e Strong knowledge of the regulatory system in the Northwest Territories, including applicable territorial and federal
legislation.

e A proactive, adaptable, and solution-oriented mindset.

e Exceptional communication skills.

e Professional demeanor and exemplary level of personal and business integrity.

e Willingness to take on responsibility and embrace accountability.

e Interest in joining a small, dedicated team focused on positive outcomes and finding solutions to emerging
challenges.

e High degree of proficiency in Microsoft applications, specifically Word, PowerPoint, and Excel.

e Must be legally entitled to work in Canada.

Location
Yellowknife, Northwest Territories

Travel Requirements
Travel will be required to attend engagement meetings with local communities and regulators and for corporate purposes.
Travel time is anticipated to be roughly 25%, on average annually.

Compensation

Li-FT offers competitive compensation packages that include short- and long-term incentives and extended health benefits.
The compensation package will be commensurate with the successful candidate’s qualifications, experience, and
geographic location.

We Are an Equal Opportunity Employer

Consideration for employment is based upon qualifications and experience without discrimination on the basis of race,
colour, gender, age, religion, national origin, disability, veteran status or any other protected characteristic as established
by law.

We appreciate your interest in a career at Li-FT Power. Please note that only shortlisted candidates will be contacted for
an interview. Agency services are not required at this time.

Contact
Applications, including a resume and cover letter, should be sent to info@li-ft.com.

ABOUT Li-FT

Li-FT Power Ltd. (TSXV: LIFT, OTCQX: LIFFF; FRA: WS0) is a mineral exploration company engaged in the acquisition,
exploration, and development of lithium pegmatite projects located in Canada. The Company’s flagship project is the
Yellowknife Lithium Project located in the North Slave Region of the Northwest Territories, Canada. Li-FT owns four
additional projects in the Northwest Territories: the DeStaffany and MacKay projects in the North Salve Region; the Lac de
Gras Project in the Wek’eezhii and North Slave regions; the Cali Project in the Dehcho and Sahtu regions. Li-FT also holds
three early-stage exploration properties in Quebec, Canada with excellent potential for the discovery of buried lithium
pegmatites. The corporate headquarters are located in Vancouver, British Columbia.

Additional Information is available on the Company’s website at www.li-ft.com
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